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President’s Report

Dr. Dianna Smith - President

It’s very hard to believe another year has passed and we are again
facing our Annual General Meeting (AGM). I have had the
opportunity to attend several other AGMs out of province and can
truthfully say that I am very proud of our Association and the way it
chooses to conduct itself.

Alberta, as everyone knows, is experiencing an amazing era of economic
growth and prosperity. With the increased population comes the
challenge of providing veterinary services to a larger animal population.
We have been very pleased to witness the number of new veterinarians
entering our province and establishing many new practices with tremendous potential for growth. For the
most part, our Association members strive for the advancement of our profession in Alberta. If we have

differences of opinion (and we do) our members are not afraid to voice their concerns and primarily do so
in a dignified, mature manner. As with any membership there will always be those who choose to go
against the grain. Thankfully these are few and far between in Alberta. I have attended meetings where
this is not the case and I am always very grateful to be practicing in this province. I encourage us all to
keep this positive momentum going. Nowhere else is this proactive attitude more evident than at our
Leadership Weekend. The tremendous dedication our members have to this huge volunteer effort is the
envy of other provincial associations.

The Veterinary Profession Act still remains as the most significant issue our Association faces. We
continue to develop a legally acceptable definition of veterinary medicine to be admitted into the Act.
Council’s goal was to present the renewed definition to the fall legislative session. Now with the
retirement of Premier Klein, the pending Progressive Conservative leadership convention followed by
provincial election, this will be delayed until the provincial legislature is again in session. The AVMA
continues to have meaningful discussions with the provincial government ministers, deputy ministers and
various stakeholders. We are very thankful for their concern, co-operation and support for the enhanced
quality of veterinary medicine. Our new objective is to have all of this resolved in 2007. Unfortunately, the
campaign of misinformation still exists. As Dr. Joffe stated last year and I would like to state again, it is
only the definition of how a licensed veterinarian can practice that is being changed. Nothing else will
change, including the exemptions. Animal Health Technologists (AHTs) will continue to practice
veterinary medicine under the direction of a veterinarian. Farriers will continue to practice their
profession. Licensed feed stores will continue to sell non prescription drugs and owners will still be
allowed to treat their own animals. They will not be affected by the new definition. Other parts of the Act
will not be altered. Council continues to inform clients, politicians and public members alike.

This year a presentation was made to Council regarding the development of an emergency
management plan and the formation of a Canadian Veterinary Reserve Program across the country.
The objective is to efficiently meet the surge capacity of veterinarians in times of animal disease




outbreaks or other natural or man made disasters. They will supplement the relief efforts already
underway by local veterinarians and emergency responders. The AVMA is presently looking into a method
of rapidly licensing the members of the CVPR during such times of emergency.

The ministry of advanced education appointed Dr. Ole Nielsen to chair the Alberta Veterinary Medicine
Steering Committee. Its mandate is to envision the future of veterinary medicine in Alberta and
determine the educational process necessary to achieve this vision. Emphasis is placed on the rural
practice. The AVMA serves on this committee along with the deans of the Western College of Veterinary
Medicine (WCVM) and the University of Calgary Faculty of Veterinary Medicine (UCVM), University of
Alberta Agriculture as well as various government departments and industry related groups. It also serves
in a consultative manner for the UCVM. As it involved the possible restructuring and development of
new educational processes, a great deal of meeting time revolves around the preliminary development of
the new University of Calgary Veterinary Medical Facility (UCVM). With the appointment of Dr. Alastair
Cribb as the new dean at UCVM and new staff members being appointed, this role will be assumed by
the Calgary faculty soon.

The CanWest conference was held in Whistler, BC for the first time. From the number of people in the
lecture theaters, [ would have to say it was another successful story. Whistler in October was spectacular,
the lectures were top quality and all the social events were very well attended and enjoyed. Plan to attend
the CanWest next year at the Fairmont Banff Springs Hotel in Banff. You won’t be disappointed.

[t truly has been an amazing year. Would I recommend becoming involved in the AVMA - absolutely!
Would I do it again? In a heart beat. My thanks to all (and there are so many) who made this year possible.
Thanks to my Council for being of such sound reason and good judgment, thereby making my job that
much easier. They are unsung heroes. Thanks, also, to the amazing staff at the AVMA for keeping me well
grounded, informed and getting me all over North America on time. [ shall miss this job.
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Registrar’s Report

Dr. Duane Landals - Registrar

The Alberta Veterinary Medical Association (AVMA) breezed through
2006 under the banner “Pioneers of a New Future”. With one hundred
years of regulated practice behind us, it is appropriate for a dynamic
association like the AVMA to forge its own future. The Annual Report of
the Association bears testimony as to how this is happening. The year 2006,
like so many before it, has passed in a blink and the activities of the year
blend with those before it as surely as they will blend with those that follow.
However, while there is a transition from year to year, much of the activity
of the past twelve months seems to have an existence of its own. The
AVMA is fortunate to have a very strong leadership group, formed of the
president, elected council and many volunteer committee members and
others. This group is consistently true to the values of the veterinary
profession in providing for the needs of the people of Alberta in the area of veterinary health care and services.
They have provided countless hours of their time serving these values and goals. I invite you to carefully read the
entire Annual Report to gain a brief sense of the accomplishments of the past year.

AVMA Office and Staff

We are very fortunate to maintain a well experienced and dedicated team of employees at the AVMA office. Like
all businesses we do experience some turnover. Last year we bid fond farewell to Heather Shermack and Alisa
Adams and welcomed newcomers Lorinne Shore and Janeen McPhee. Each of these individuals brings a
significant range of experience and skill to our team and I hope you take the opportunity to get to know them in
the future.

Our office home has been in the Weber Centre for an excess of five years. Recently, Council has
instructed me to enter into negotiations with our landlord to extend this occupancy. I believe this is a very
wise decision as [ feel the present location serves our members very well. Additional office space
immediately next to our office has become available. By negotiating a combined lease of this space and
our current office, we are able to provide significant security for the organization. In the current volatile
rental market in Alberta it is difficult to predict what rent will be in two or three years time. This new
arrangement will allow the operations of the AVMA to grow with its rapidly expanding membership and
yet maintain a lease cost that is guaranteed against future uncertainty for the next five years. There is a
significant additional benefit in that we can avoid the substantial cost in time and money to move our
office to a different location should that become necessary at the completion of our existing lease. It is
projected that we will be able to occupy the additional space late in the spring of 2007.

Data Management

Significant improvement in our computer database has taken place over the past year. With the
information provided by members on last year’s membership renewal, we have been able to identify
and correct many errors in our previous system. This process will continue this year as well. A
capacity has been added that allows for directory data on our website to be updated automatically
when we make adjustments to our database. It is obvious that the electronic directory on the




website is fast becoming the best source for current information about practices and their staff.

This year has seen the launch of a program that allows members to renew their membership, change their
contact information and pay fees online. Again, this is aimed at ensuring that the data we have is as
current and accurate as possible. The member protected site on the AVMA website is being expanded to
enhance our capacity to communicate with both committee members and members at large.

Alberta Veterinary Medicine Steering Committee

This steering committee, formed by the government, partially at the request of the AVMA has been very
active this past year. Your president, Dr. Dianna Smith and I have represented the AVMA on this body.
This has entailed numerous meetings in Calgary, Saskatoon and Edmonton. The work of this group will
have a considerable impact on the future of animal health care in this province and presents many
opportunities for change. Dr. Ole Nielsen has provided an in-depth report elsewhere in this document
and I refer you to it for a current update on these varied and important issues.

Economic Sustainability

Last year we contracted consultant, Samantha Stewart, to conduct a series of meetings with members

around the province. The goal was to try to identify issues facing practices and barriers to growth, and

maintenance of high quality veterinary service in various sectors. One of the key deliverables is the -
ongoing development of a Quality Assurance Policy Framework report that will be presented at the o
January 2007 Annual General Meeting. This document will identify the objectives of our Practice

Inspection and Practice Standards program and provide a platform on which to build new policy and

bylaws that meet the future needs of our members and those we serve.

]

University of Calgary, Faculty of Veterinary Medicine (UCVM)

The development of the program for veterinary study at the University of Calgary has moved forward
steadily this year. As your representative, I have been asked to sit on the Faculty Selection Committee, the
Dean Search Committee and the Distributed Veterinary Teaching Hospital Development Committee. The
AVMA has delegates to other important committees as well. The significant input our profession and
Association have in the process is greatly appreciated. It is truly a way to help shape the future of
veterinary medicine. You will be provided with a current status report elsewhere but I would like to take
this opportunity to congratulate Dr. Alastair Cribb on his appointment as dean and welcome him to
Alberta and the AVMA. We have been informed that the first students are to be admitted as soon as

2008, and wish Dr. Cribb and his team success in turning these candidates into future veterinarians and
leaders of our profession.

Veterinary Profession Act, Amendment Proposal ]"h

Over the last two years Council has been collaborating with Alberta Human Resources and Employment
staff in an attempt to correct an obvious deficiency in the Veterinary Profession Act (VPA). The
court of Alberta has found that the definition of veterinary medicine in the legislation is too
generally worded to be interpreted in many cases. A simple solution was proposed in a draft
definition that mirrored the Labor Mobility Agreement. If this definition was adopted our
legislation would be similar to other provinces and contain specific wording that identifies
veterinary medicine to be what we have always believed it was.

y P4
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While this draft document in no way proposed an expansion in the traditional scope of practice of
veterinarians, the political backlash was considerable. A very proactive lobby was launched against the
amendment and the veterinary profession. Significant misinformation was circulated that understandably
caused concern amongst producers, organizations and government alike. A very large amount of the
resources of the AVMA, both in time and money, has been spent in an effort to counteract this concerted
attack on the veterinary profession. Meetings have been held with various producer groups, notably,
Alberta Beef Producers and Alberta Equestrian Federation. Additionally, we provided a half-day
consultation session in Calgary attended by a wide range of producer and animal owner groups.
Representation was made at the Horse Breeders and Owners Conference and other equine related events.
Individual meetings were held with the Minister of Agriculture and AAFRD Livestock Specialists. We
published and circulated information brochures, established an information page on our website and
wrote numerous editorials and articles for a number of publications.

All of this has been at great cost to the members of the AVMA, but all of it is essential. In order to
appropriately live up to the expectation of the legislation, (to protect the public interest in the delivery of
veterinary services) this error in the Veterinary Profession Act must be corrected. It is unfortunate that the
error has created an unavoidable loophole that certain individuals may try to exploit. It is important that
all members of the AVMA realize the significance of this activity. With changes in the provincial
government presently occurring, there is no opportunity to meet with them to discuss an appropriate
amendment at this time. The Association will continue to work to ensure that Albertans are protected by
provincial legislation in the same manner that other Canadians are. Veterinary medicine is equally
important in our province as it is around the world and we must not accept a lower standard in its
delivery.

Western College of Veterinary Medicine (WCVM) Building Fund

Last year AVMA members contributed approximately $25,000 on a voluntary basis to the WCVM
Building Fund. A cheque for the total amount was issued and sent to the college. This is the first phase of
a three year campaign by WCVM that will continue in 2008.

International Veterinary Graduates

It is increasingly evident that in veterinary medicine, like many other fields, the increasing demand for
services has grown more rapidly than our ability to educate and graduate individuals qualified to deliver
these services. The successful incorporation of international veterinary graduates into the profession is
one method of expanding the work force to meet the needs of society. The Government of Alberta has
requested we review our admission policies to ensure there is no unrealistic barrier to the integration of
immigrants into the profession.

Over the past year we have held meetings with the National Examining Board to ensure communication is

in place and that all requirements and processes are current and effective. Through this process of
dialogue, Alberta now has an individual representative to the National Examining Board. Currently
Dr. Jack Wilson from Calgary is filling this role.

Additionally, we have worked with both the Northern Alberta Institute of Technology and the
Bredin Institute in an effort to supply resources to immigrants to qualify for the North American
Veterinary Licensing Exam and/or the Clinical Proficiency Exam.
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Meeting with Association Auditors and AVMA President

CanWest Veterinary Conference, Whistler, BC

Acorns to Oak Trees, management seminar, Capital Region Clinic Owners Association
Western Veterinary Conference, Las Vegas

The proceeding is the year at a glance. Much of the work accomplished is presented in the other reports in this
document. [ wish to thank the entire leadership group and the members at large for all their support. The work of the
veterinary profession is of extreme value to society and the work of the AVMA is of great importance to the profession. By
working together we can continue to advance our objectives and live up to the values our profession has committed to.

Thanks for a great year.

/ Public Member’s Report

Mrs. Sue Turner & Mr. Darren Frank - Public Members

Like last year, we are both honored to serve as public membets on the AVMA
Council.

Being an active participant on Council and in the decision making process at
Council meetings has been rewarding. Council members have made us feel
welcome. Our opinions and public perspective are sought after and valued. We
are treated as ‘team members’.

Progressive thinking, discussion and action on the definition of ‘veterinary
medicine’ has been at the forefront at all 2006 Council meetings. Extensive
consultation has occurred and, without question, it will be useful for both
veterinarians and members of the public to have the definition approved,
finalized and in the legislation. The Association must ensure that the public and
their animals receive veterinary services delivered by qualified and competent
veterinarians. The need for public trust and confidence in the profession is always
present.

The need for a comprehensive disaster plan, and/or an emergency response plan,
has also been brought to light having witnessed what some animals had to bear
following hurricane Katrina. The AVMA is working with the Canadian
Veterinary Medical Association and the Canadian Food Inspection Agency to
addpress this need and we hope that there will be a plan in place by the end of our
term.

The year has gone by quickly and the AVMA is again preparing for the Annual
. General Meeting. Resolutions for member consideration have been prepared
and annual reports completed. Topics for the Leadership Weekend are
being finalized. It is hoped that members will be able to take the time away
from their hectic schedules to attend and get a glimpse of the activities of
the Association in 2006 in support of the profession and its regulation.

We look forward to another year as Public Members on Council; it is a
pleasure to serve in this capacity.

o

r




A

Complaints Director’s Report

Dr. Clay Gellhaus - Deputy Registrar and Complaints

Director

The Alberta Veterinary Medical Association exists due to the enactment of
the Veterinary Profession Act (VPA) by the Government of Alberta. Although
the Act is divided into several parts, at the core of the VPA is scope of practice,
the registration of veterinarians, and the professional conduct of veterinarians.
As Complaints Director, my job is to ensure that any complaint regarding the
professional conduct of a veterinarian is dealt with according to the legislation
with fairness to both the complainant and the veterinarian.

The process currently may take the form of resolution through
communication, alternate dispute resolution, or investigation with possible
prosecution. The initial course is determined by the nature of the complaint and the agreed wishes of the
complainant, veterinarian and the Association. The various committees involved in the discipline process provide
guidance regarding the handling of complaints in a general philosophical way. They have directed me to deal with
complaints involving monetary and communication issues by increasing communication or resolving the issue
myself. Issues of unskilled practice or ethical misconduct should be directed toward the investigative process which
involves investigators, the Complaint Review Committee, the Hearing Tribunal, and the Council of the AVMA, if
necessary. There is occasionally some discretion in these areas and a common sense approach is taken. The basic
tenant of public protection is never compromised.

This past year I dealt with thirty one cases. Eleven of these were carryovers from last year and twenty new cases were
opened in the 200506 year. Nineteen of these cases were closed and twelve will continue into the next year. Eight
of the closed cases were either resolved by me or through an increase in communication between the complainant
and the AVMA member. The Complaint Review Committee dismissed eight complaints and sent three cases to
the Hearing Tribunal. Of the eight dismissed complaints, four were appealed to Council, with Council upholding
two of the decisions and referring the other two to the Hearing Tribunal. The Hearing Tribunal dealt with four of
the five cases as Consent Orders where the member takes responsibility. One full hearing took place with the
member being found guilty. This member appealed the guilty finding and sanctions to Council but subsequently
abandoned the appeal.

[ would like to thank the Complaint Review Committee, Hearing Tribunal, Practice Review Board, and most of all
the investigators for their hard work this past year. I am witness to the effort taken to balance public accountability
and sensitivity to one’s colleagues in all facets of the discipline process. It is necessary for these committees to judge
their peers when given the benefit of hindsight. They must visualize each case as it was presented to the
veterinarian and decide whether the actions taken were those of a prudent veterinarian with the same experience
and background. This is a thoughtful process and is taken very seriously by those involved.

[ would also like to thank the Registrar, Council, and general membership for the support they have provided over
the past year. [ would also like to acknowledge M. Jim Dobie, Mr. Lloyd Giebelhaus, Sgt. Peter Kawalilak,
Ms. Susie Coen, Ms. Jane Logan, Mr. Darren Frank and Ms. Sue Turner who sit as public members in the
discipline process. These individuals take time from their private and working lives to contribute to our
profession. They bring a different viewpoint to our Association and remind us of what they believe the
general public would expect of our profession. I would also like to thank Ms. Karen Smith, our legal

counsel for her assistance throughout the year. Dirtn
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Communication Manager’s Report

Mrs. Midge Landals - Manager, Communications and
Member Services

The Communications and Member Services department continues to
provide support to AVMA Council and committees in an effort to meet
the changing needs of the public, other stakeholders and our members.
Every year we are faced with new challenges and opportunities to better
serve the public and support the professional practice of AVMA
members, and this past year was no exception. Our focus has been to
offer and improve regulatory and non-regulatory services while
upholding the high professional standards of the veterinary profession
in Alberta. The world is changing, our needs are changing, and the
AVMA is changing too. Our intent is to stay ahead of the game. This
report provides some insight into the past, the present and a glimpse of our plans for next year.

Celebrating 100 Years of Regulated Veterinary Medicine in Alberta, 1906 - 2006

One of the first activities of the newly formed Government of Alberta was to develop effective legislation
governing veterinary medicine in the new province. Our first provincial act was proclaimed on May 9,
1906. In recognition of our 100 year centennial as a legislated profession, the Alberta Veterinary Medical
Association featured an extensive celebration throughout 2005 and 2006.

Our efforts over the past twenty one months have focused on raising awareness and the profile of the
profession through the promotion of historical as well as current information. I am pleased to report on
“m_some of our key commemorative activities.

A centennial logo was designed and used on a number of promotional items including stickers, AVMA
letterhead, directory, and last year’s Annual Report. Centennial pins were distributed to all AVMA
members.

Dr. Don MacDonald of the Historical Advisory Group was commissioned to write a series of nine articles
depicting the history of the veterinary profession in Alberta for publication in the Members’ Magazine.
Historical pride and ownership was displayed in two cover articles featuring the oldest known veterinary
hospitals in the province, Calgary’s Ninth Avenue Animal Clinic and Edmonton’s Blue Cross Clinic.

Our celebration was promoted to the public through advertising in the Edmonton Journal and the
Calgary Herald newspapers annual Agriculture and Food Report, as well as Edmonton’s Bistro Food and
Agriculture Magazine, and Calgary’s Aggie Days Magazine. In an effort to inform the public that
veterinarians are leaders in the community, arrangements were made for interviews and publication of a
full page article and pictures in the Edmonton Journal and Calgary Herald’s profiles section entitled
“Alberta Agriculture and Food Industry Leaders”, as well as the Alberta Centennial Report, “Faces
of Alberta”. A six page special feature, “Pioneers of a New Future - Celebrating 100 Years of
Veterinary Medicine” was published as a supplement in the Calgary Herald and Edmonton Journal.
[t was distributed to over four million readers in conjunction with our Annual General Meeting on
January 22, 2006. A broad range of disciplines were highlighted as practitioners were interviewed




for this public awareness campaign. Many AVMA members were also profiled in rural publications
including the Alberta Farm Express, Horse Canada Magazine, Alberta Beef Magazine, Lethbridge Living,
Daily Herald and Prairie Post.

The Association sponsored three separate hours of province wide public radio programming in December
2005 and February 2006, which included a public message for each hour and was dedicated to Alberta
Veterinarians Celebrating 100 Years of Regulated Veterinary Medicine.

The legendary singer/songwriter Mr. Ian Tyson provided an excellent performance at our Centennial
Celebration in January 2006. The event was held in conjunction with the Membership Award
Recognition Banquet during the Committee Leadership Weekend. Approximately 330 AVMA members,
family, staff and invited guests attended this special celebration. Deputy Premier, Honourable Shirley
McClellan and her husband, Lloyd joined us as special guests for the evening. Mrs. McClellan brought
greetings from the government and was presented with an AVMA Honorary Life Membership in
recognition of the association’s appreciation of the leadership role she has played in animal health.

One hundred years of regulated veterinary medicine was successfully celebrated in Alberta. This
celebration was beneficial in bonding the AVMA, its members, the government, media and the public.

Community Representative Program

Communication with Alberta MLAs continues in an effort to inform our politicians, the media, and the
community that veterinarians should be the first contact when it comes to issues of animal health, animal
welfare, food safety, public health and environmental sustainability relating to veterinary medicine.

Veterinary Dental Care Public Awareness Campaign

The campaign began in 2004 with the creation of a series of three veterinary dental care posters, one for
equine and two for pet (canine and feline) and provided them to all AVMA facilities for display. The
slogan used was “We all deserve a healthy smile....even our best friends!”

The second phase of the project consisted of the production of an informational Veterinary Dental Care
DVD. This was completed and made available to members for distribution to their customers in January
2006. The content provided on the DVD is divided into three sections: Small Animal, Horse, and the
Evolution of Animal Dentistry. The intent is to promote the importance of professional veterinary dental
care as an essential part of animal health. Emphasis is placed on the relationship of all veterinary dental
procedures of the horse, dog and cat; the complexity of dental disease and treatment; the extensive
education required by veterinarians to carry out the procedures; and the specialized equipment necessary
to provide the treatments. The DVDs are available to members for purchase and have been distributed to
the public at veterinary-related events throughout the year.

Protecting Your Rights

A pamphlet entitled “The Alberta Veterinary Medical Association and the Veterinary Profession Act
Protecting Your Rights” was designed, published and distributed to the public at every opportunity
throughout the year. The message includes the AVMA’s belief that animal owners and all Albertans
have rights with regard to animal care and health services deliveries; veterinary medicine in Alberta
is regulated by the Veterinary Profession Act; the AVMA is committed to working with Albertans
and producer groups to ensure that their needs are met; and changes are necessary to facilitate the
ongoing effectiveness of regulated veterinary medicine in Alberta. iz,
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Home and Automobile Insurance

An affinity program agreement has been made with TD Meloche Monnex. Preferred group rates are
offered to AVMA members and their staff for home and auto insurance. Members are encouraged to take
advantage of the special rates, exceptional service and their privileged status.

Pet Talk Show

The Pet Talk Show continues to be hosted by AVMA members and is aired by 630 CHED radio every
Sunday morning from 7:00 a.m. to 8:00 a.m. The hosts were recognized by the Canadian Veterinary
Medical Association (CVMA) with the 2006 Hill’s Public Relations Award. The award was presented in
July at the CVMA Awards Luncheon in St. John’s, Newfoundland.

Continuing Education (CE)

2006 CanWest Veterinary Conference

2006 saw another successful CanWest Conference for the Alberta and British Columbia Veterinary
Medical Associations. This is the first time the conference was held in beautiful British Columbia and it
was beautiful! The colorful fall foliage and spectacular landscape were magnificent. The Fairmont Chateau
Whistler was abuzz with friendly veterinarians and representatives of the veterinary community from all
scopes of practice. Kudos to the BCVMA for organizing a wonderful event!

A total of five hundred and thirty two delegates attended overall. Eight hundred and nine participants
attended the eleven continuing education sessions that were offered throughout the three days of the
conference.

Special thanks to our partners in industry who always show their support in a warm and friendly manner.
We recognize the instrumental role of industry in the success of our conference and we are extremely
grateful for their continued support.

The conference returns to Alberta in 2007. It will take place on October 13th through 16th at the
Fairmont Banff Springs Hotel in Banff and you are all invited to attend. Plans are underway to provide a
first rate conference with world class continuing education and social activities so mark your calendars
and plan ahead to attend.

CE Sponsored by the AVMA

Avian and Swine Influenza and Biosecurity

Six meetings were held in conjunction with the AAFRD Avian Influenza Prevention Team in December
2005 and January 2006. The intent was to emphasize the need for biosecurity to prevent the spread of
influenza and other diseases. Meetings were held in various locations across the province.

Swine Influenza Surveillance

AAFRD is conducting a surveillance project on influenza viruses from Alberta swine with clinical
diseases. Veterinarians must determine that clinical signs are consistent with influenza and are asked
to submit samples to the Edmonton, Airdrie, Lethbridge and Fairview labs for testing. The intent is
to determine H and N subtypes of influenza viruses from outbreaks of clinical disease in Alberta
swine in late 2005 until August 2006, and describe characteristics of infection spread.



Equine Dentistry Workshops

An Equine Dentistry Workshop with speaker Dr. A. B. Rucker of West Virginia, and an Advanced Equine
Dentistry Workshop with speaker Dr. Jack Easley of Lexington, Kentucky were offered to members in
February 2006. These events were coordinated through two AVMA hospitals practicing equine medicine:
R & D Veterinary Services and Moore and Company.

DHI Johnes Disease Prevention Project

This project provides assistance and training to veterinarians and dairy producers to develop sound calf
rearing programs that help prevent the spread of Johnes disease. In early 2006, thirty veterinarians serving
dairy clients across Alberta were recruited by AAFRD to participate in the project.

BSE and Other Veterinary Surveillance in Alberta

AAFRD and CFIA presented a series of eight seminars across Alberta to discuss veterinary surveillance.
Changes to the Canada-Alberta BSE Surveillance Program were considered and new submission forms
were introduced.

In February 2006 the AVMA partnered with the John Walters Zoonotic Disease Workshop Planning
Committee to host a Zoonotic Diseases Workshop for veterinarians and doctors of human medicine.
Approximately 200 delegates attended the two day event that included talks on various types of human
and animal influenza; pandemic influenza response planning in Alberta; transmissible spongiform
encephalopathies; prion diseases; chronic wasting disease; prevention and control of TSE’s; response to
BSE in Alberta; trichinellosis; hantavirus; west nile virus; cryptosporidium; tularemia; salmonellosis;
giardia; lime disease; E.coli; echinococcus; and Q fever.

The AVMA in conjunction with the Capital Region Clinic Owner’s Association presented a workshop in
Edmonton entitled “Selecting and Retaining Great Staff”. The seminar focused on how to make your
organization more productive and successful.

The AVMA partnered with The Power Within to provide a self improvement workshop that took place at
the Shaw Convention Centre in Edmonton last July. The seminar included presentations by Dr. Phil and
several other international best selling authors.

The AVMA was once again represented in an educational capacity by member volunteers at the annual
Horse Breeders and Owners Conference, and for the first time at the Calgary Stampede.

Quality Assurance Self-Verification Guide
The AVMA Quality Assurance Self-Verification Guide (QA Guide) is intended to provide the public with

assurance that every facility offering veterinary services meets or exceeds a documented set of minimum
standards. All new facilities must complete, sign and return the Quality Assurance Self-Verification Guide
to the AVMA office before the first day of operation. On an annual basis, each facility is required to
complete this Guide to verify that they are maintaining Practice Inspection and Practice Standards
(PIPS). Facilities are audited once every three years on a rotating basis.

This year the QA Guide was sent to three hundred and eighty seven practices with a deadline to
complete and return it to the AVMA office by July Ist. The information is reviewed and approved
by the PIPS committee. e
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Suggested Fee Guides for Large and Small Animal Procedures
These documents were distributed to AVMA members in January 2006.

Economic Report, Report on Compensation and Benefits for Associate Veterinarians and
the Non-DVM Wage Report

These reports have been provided in partnership with the CVMA Business Management Program and will
be distributed to AVMA members in December, 2006.

Hospital Resource Manual

The manual is intended for use by hospital staff and it provides valuable information on legislation,
resources, radiation, fee guides and directories. This yeatr’s updates were distributed to all practice
inspected facilities in early August with the approval and support of the AVMA PIPS Committee.

Veterinary Preceptorship Program of Western Canada

There has been a significant decrease in the number of students as well as the number of AVMA practices
participating in the program over the last few years. The Western College of Veterinary Medicine
conducted a survey of the class of 2006, and reported that of the thirteen Alberta quota students who
completed the survey, all of them worked in the province during the summer but only seven participated
in the preceptorship program. The most common reason for not participating is that there is too much
paper work. Participation in the other western provinces is also down, but not as dramatically as it is in
Alberta. The western veterinary medical associations are in the process of surveying practitioners who
have participated in the program to determine if the program is still relevant. The issue will be discussed
at the upcoming Western Presidents’ Meeting to be hosted by the AVMA in Edmonton in January, 2007.

Registration Day

Ninety new members were welcomed into the AVMA last year. An additional twelve members were unable to
attend the event requiring them to write the registration day examination, which allows them to practice with
the condition that they attend next year’s Registration Day.

Leadership Weekend and Annual General Meeting

This annual gathering was held at the Westin Hotel in Calgary in January 2006. Once again the attendance
was outstanding. As well as the regular reporting and committee planning meetings for the upcoming year,
sessions were hosted on Current Media Hot Spots in Animal Health, Veterinary Profession Act amendments,
a team building session that included 100 veterinarians all drumming at the same time, and a PIPS
brainstorming and planning session which later resulted in the development of the framework for the PIPS
QA program.

As mentioned previously, the Membership Awards Recognition Banquet and Centennial Celebration was
very well attended. Nearly two hundred members were represented at the Annual General Meeting
with only a small number of these by proxy vote. Four of five resolutions were adopted and one was
referred to committee for further work.

Members are encouraged to attend the upcoming Award Banquet and AGM in conjunction with the

Leadership Weekend on January 26-28, 2007 at the Capri Centre in Red Deer.



Membership Database and AVMA Website

Last year we completed a substantial update to our membership database. Since then our website has been
redesigned and upgraded with additional functionality. Our home page is now shared with the Alberta
Association of Animal Health Technologists, and it displays a new and improved look. The classified section
hosts advertisements from veterinarians as well as animal health technologists (AHTs). This has proved to be
advantageous to both Associations.

A Members Only site has been added to the AVMA website and members now have the capability to update
their personal contact information; continuing education hours; and renew and pay for membership and
permit dues online. We continue to work towards streamlining the data entry process and the integration of
the database with the Members Only website.

Members’ Magazine and News Bulletins

The Members’ Magazine is well received by AVMA members and affiliated organizations. The magazine
continues to grow in size and the distribution rate has increased to over fourteen hundred. AHT classified
advertisements are now published as a member service to veterinarians. Looking ahead, we plan to highlight a
few AVMA inspected facilities on the front cover of the magazine, so I encourage members to submit their
stories and pictures for publication in upcoming issues.

]

News bulletins are faxed and e-mailed to clinics on a need to know basis. We continue to work closely with e
Alberta Agriculture, Food and Rural Development, the Canadian Food Inspection Agency and other
veterinary-related associations to keep AVMA members informed on a timely basis.

Annual Report

Included in this year’s Annual Report is a progress report from the Alberta Veterinary Medical Steering
Committee as well as reports from the deans of the Western College of Veterinary Medicine and the
University of Calgary Faculty of Veterinary Medicine. These reports are provided in an effort to keep
members informed of how things are progressing and the changes that are taking place at the two B
veterinary schools.

AVMA Directory

A listing of registered Alberta AHTs and their places of employment has been added to the 2006
Directory. This is a new addition to the Directory and serves as a resource to members.

Classroom Agriculture Program (CAP)

The AVMA continues to be involved in the CAP program. AVMA members are encouraged to support
the program by providing presentations about the agri-food industry to grade four students in Alberta. k\

The program is going through some administrative changes. New methods of program delivery, specifically
to rural and remote areas, are currently being reviewed by the steering committee.

Letters of support for the Agriculture for Life Initiative have been sent to the program’s working
group and the Honorable Doug Horner, Minister of Alberta Agriculture, Food and Rural
Development. CAP has requested a position on a steering committee, should one be formed. The
Agriculture for Life working group consists of members from Alberta Agriculture, Food and Rural :
Development, Agrium Inc., Calgary Exhibition and Stampede, Growing Alberta, Alberta “m""“' .
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Education and Stony Plain Multi Cultural Centre. The program initiative is designed to further the
advances that have been made over the last ten years in agricultural education for kindergarten to grade
twelve students, including the current Ag In The Classroom activities; Agricultural Society and Farmers’
Market education events; and formal inclusion of agricultural outcomes in the core Alberta Education
curriculum. The working group made a presentation to the government in September. The CAP Steering
Committee received a letter from Minister Horner in October thanking us for our encouraging support
and for our commitment to educating young Albertans on the value of our industry.

The Bredin Institute

The Bredin Institute provides an employment program for internationally educated professionals with a
means of adjustment and transition into their professions in Canada. The AVMA partnered with the
Institute in early spring and donated used veterinary textbooks to the program. The response we received
from members for used textbooks was outstanding. Thank you for your kind contributions to this very
worthy cause.

Chinese Delegation

Two groups of Chinese veterinary delegates visited the AVMA office this past year. Dr. Duane Landals
provided a presentation on the Canadian Veterinary Licensing Qualifying Process to the first group in
June, and I provided a presentation about AVMA communications to the second group in October. It’s
not often that the AVMA office is provided with an opportunity to facilitate a meeting for international
delegates. Thanks to Dr. Terry Hunt for organizing these special visits.

Practice Review Board Report

Legislated Standing Committee
Dr. Wayne Sereda - Chair

The Practice Review Board (PRB) is a legislated standing committee that reviews continuing education deficiencies, and
assesses the competence of registered veterinarians. The PRB makes suggestions to AVMA Council on upgrading practice
requirements, and deals with matters referred by Council.

Although in 2006 PRB had no new issues to consider, the committee was kept busy with ongoing business from the
previous year. There are several cases under investigation. The committee revisited and finalized a procedural protocol for
conducting a practice review.

In addition to its obligations to monitor continuing education and review cases referred by Council, the committee
would also like to expand its purview by investigating and making recommendations on topics such as:

*  Recordkeeping

e Drugsales
e The assessment of existing and developing new educational standards and experience
requirements

[ would like to thank all of our committee, Drs. Gellhaus and Landals for all of their time and input over the last
yeat.




Practice Inspection and Practice Standards
Committee Report

Legislated Standing Committee

Dr. Brent Humphrey - Chair

Practice Inspection and Practice Standards (PIPS) is continuing the ongoing process of reviewing our
mandate as defined by the Veterinary Profession Act and AVMA Bylaws. PIPS continues to invite
members to dialogue with us through the AVMA office.

The Quality Assurance (QA) program continues to be reviewed and modified as we address feedback from
AVMA auditors. The members’ acceptance to this process is very much appreciated and has allowed the
PIPS committee to address new programs that we feel will enhance the veterinarian profile and success in
Alberta. Major deficiencies in Practice Audits have been showing a decline. They are addressed through a
“30 day” letter process where the practice must respond to PIPS. The QA guide has allowed “minor”
deficiencies to be expedited outside the PIPS committee review process.

]

PIPS is currently and for the 2007 year will be reviewing and revising, through membership feedback, the -
“AVMA Practice Standards and Inspection Quality Assurance Framework” being brought forward at the s
AGM through Council. The PIPS process will be more transparent with this reference document to the
membership. It will allow the members of PIPS to start addressing the forward thinking remodeling of

“Practice Types” with an eye to veterinary business designating the service(s) they want to provide through

Species Designation; Care Type (Level 1, Level 2, Level 3) and Service Category (eg. laboratory only, spay

and neuter only, E.T. only, dentistry only, etc.). From there, over the next two years, PIPS will bring

forward recommendations as to facility and practice standards that have to be met to provide a veterinary

business with their designation certification. PIPS will be looking at “Best Practice” recognition for those
businesses that provide a veterinary process that exceeds the standards of the day in hopes that practices

will continue to raise the bar for veterinary care in Alberta and in Canada.

On the behalf of the hardworking members of PIPS, I respectfully submit this annual report to the
membership.

Registration Committee Report

Legislated Standing Commitee

Dr. Fiona Kilpatrick - Chair

Registration Day this year took place at the Greenwood Inn in Edmonton on June 5, 2006. The
Registration Committee held a brief meeting prior to the commencement of Registration Day activities.
On Registration Day, one hundred new members were welcomed into the Association. The
Registration Day program consisted of an overview of the Alberta Veterinary Medical Association
(AVMA) by the Registrar, Dr. Duane Landals, during which the importance of communication was
emphasized.

Dr. Clay Gellhaus presented details of the complaint process and he stressed the importance of
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resolving issues promptly. This was followed by an interactive session using case studies to discuss Veterinary
Bylaws, Ethics, Council Guidelines and the Veterinary Profession Act.

This registration brought our membership to:

Active General Members 1053
Public Members 28
Educational / Academic Members 4
Time Limited Members 18
Non-Practising Members 116

The Registration Committee met twice this year: A brief introductory meeting following the Annual
General Meeting in Calgary and a short meeting immediately preceding the annual Registration Day on
June 5th. The Registration Committee continues to support the principle of harmonization and
standardization of veterinary licensure across Canada. This year we are reviewing and defining supervision
for final year students and temporary members as well as looking at emergency licensure.

Equine Committee Report

Professional Development Committee

Dr. Gord Davis - Chair

This year the Equine Committee continued to deal mostly with ongoing concerns with few new items being
brought forward.

Dr. Jodie Santarossa’s discussions with some insurance companies involved in equine mortality insurance
were fruitless. She concluded that these companies were not interested in changing their examination forms
or how veterinarians are contracted to fill out these forms.

The committee members felt that the dental DVD is a useful public relations tool, however it would be more
valuable with more involved exams, the use of radiographs and by showing some pathologic conditions.

Concerning further public education, a discussion took place on possibly using a professional writer to assist
in writing articles for magazines. Developing other projects similar to the dental DVD was recommended.

A motion was made and a recommendation sent to council that the AVMA consider having a consultant
available to assist members with practice evaluation and practice management.

Joint injections in horses were discussed and Dr. Bill Crawford’s recommendations were reviewed. The
Practice Review Board has now been charged with dealing with the topic as Recommended Best Practices.
The Equine Committee looks forward to assisting in this effort.

Most of one meeting was given to discussion of disaster preparedness. No conclusions were reached.

Amendments to the Veterinary Profession Act were discussed and members were encouraged to discuss
the issue with their clients to alleviate their concerns.

West Nile Virus in horses occurred in Alberta again this year, seemingly because of favorable (hot &
dry) conditions for growth of the culex tarsalis vector. We must still encourage vaccinations.



Food Animal Committee Report

Professional Development Committee

Dr. Robert Coppock - Chair

The Food Animal Committee has had a productive year. The following is a summary of the Food Animal
Committee Activities.

Medical Records

There is general agreement that adequate records exist in the majority of food animal practices. However,
what is lacking in the majority of food animal practices is a user-friendly system for retrieval of herd and
animal specific information because the animal health information is written on invoices.

Off-Label Use of Drugs in Food Animals and Poultry

There is frustration in the food animal and poultry industries regarding a trend to restrict off-label use of

drugs and the limitation this trend puts on practices. Prescribing off-label use of drugs is considered

essential to control certain diseases and is considered prudent practice of veterinary medicine. Prescribing

drugs off-label places responsibilities on the veterinarian for ensuring safe residue levels are achieved and =
compliance with national and international regulations. e

]

Diagnostic Facilities for Food Animal Medicine in Alberta

The Food Animal Committee supports in principle a teaching laboratory at the University of Calgary that
specializes in laboratory medicine. Discussions occurred between the Faculty of Veterinary Medicine at the
University of Calgary, Alberta Agriculture, Food and Rural Development and industry representatives.
The discussions focused on reinstitution of the Airdrie facility as a teaching laboratory in diagnostic
medicine. These discussions are currently on hold.

On Farm Food Safety »

The Food Animal Committee and the Alberta Veterinary Medical Association supports Canada’s On
Farm Food Safety (OFFS) program in principle. There is a need for provincial and national OFFS
programs to have continued veterinary input.

Identification of Johnes and BVD Carriers

The Food Animal Committee has put forward a recommendation that Johnes reactors only be traded as
cattle designated for slaughter, or alternatively, these cattle would be euthanized on the farm. \

Sale of Drugs Between Veterinarians

The Food Animal Committee supports the proposal for veterinarians to sell drugs to other
veterinarians.

Use of Analgesics in Food-Producing Animals

The Food Animal Committee supports the use of analgesics in food-producing animals.
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Companion Animal Committee Report

Professional Development Committee

Dr. Katherine Van Sluys - Chair

The Companion Animal Committee met on two occasions in 2006. The first meeting was held in January
and several topics were discussed. In light of Resolutions 1-06 and I1-06, a discussion regarding veterinary
dentistry in general practice raised concern regarding deficiencies in knowledge and skills that exist in
general practice. As dental care is of vital importance to our patients, the Companion Animal Committee
recognizes a need for there to be increased emphasis in veterinary dentistry in the current curriculums in
Canadian Veterinary Colleges and potentially in future CanWest Veterinary Conferences.

In light of recent research and product label changes, vaccination protocols in small animals were also
addressed at the January meeting. The Committee members recognize that there is likely a need for case
by case assessment in conjunction with label recommendations to determine the frequency of vaccination
to our patients. All veterinarians are encouraged to keep up to date with respect to current research in this
area.

A second meeting addressed a broad spectrum of topics and was held via teleconference in June of 2006.
A potential for zoonotic disease was brought to the attention of the Companion Animal Committee
involving hospital visitation programs. The committee members have made it one of our objectives in the
coming year to determine the health risks involved in animal visitation in hospitals. Once these risks are
identified, subsequent recommendations will need to be established with respect to pet screening. Disease
transmission was also discussed with respect to recent increases in dogs coming from areas stricken by
hurricane Katrina. Diseases previously not diagnosed in Alberta are being brought into our province
resulting in potential for transmission to our local population. This issue will be one that the committee
will need to address in the future as the scope of the problem is determined.

The topic of establishing standards of practice for small animal clinics was addressed at both meetings. It
was concluded that the best way for this to move forward is through the Practice Inspection and Practice
Standards (PIPS) Committee by including practice standards in the quality assurance manual. Much
discussion focused on how to determine and enforce best practice standards. The Companion Animal
Committee members agree that it is important to encourage members to strive for higher than just the
minimum, when it comes to standards of care. A future goal of the Companion Animal Committee will
be to work in conjunction with the PIPS committee in formulating a questionnaire addressing standards
of care to be included in the Quality Assurance manual.



Animal Welfare Committee Report

Professional Development Committee

Dr. Tom LeBoldus - Chair
The Animal Welfare Committee (AWC) began 2006 with the Leadership Weekend in Calgary. Several new

members were welcomed to the committee and effectively increased the diversity of committee member
backgrounds.

Teleconferences were held in June and October with the more important discussions itemized as follows:

The public is often misinformed about animal welfare in production animals through biased and misleading
newspaper articles. There is a need for veterinary practitioners to counteract this by keeping current with issues and
informing their clients. Conferences on large and small animal analgesia may help individual members stay up to
date and improve public perception.

Continuing Education (CE) opportunities were discussed with consideration to having different speakers that
would further educate members with respect to animal welfare. Names are still being put forward for events like
the CanWest Conference.

Disaster preparedness is a current and ongoing issue with respect to the involvement of the AVMA. There are
questions as to how to prepare members and develop a plan down to local areas. Individual members may be asked

to provide support in case of any disaster. A speaker is being brought in for the Committee Leadership Weekend to
address this.

Animal transportation was discussed as there are Canadian Food Inspection Agency changes being considered to
the Animal Transport Regulations.

There was discussion about the BSE program and lack of consistency regarding the standards of transport of culled
animals. Alberta Beef has consultants working on cull cow issues to try to correct any confusion within the
producer community.

Dr. Lori Skrypnek has been working on the Safe Haven Program - setting up shelter for animals owned by people
fleeing abusive relationships so that the pets are not left behind.

Committee members have been following welfare stories from other parts of the world. Recent stories include: the
USA moving to ban horse slaughter, the State of California passing a bill to ban tethering dogs for more than three
hours, and have legislation against leaving pets in cars in hot or cold weather. Fines have also increased for animal
fighting.

Future goals of the AWC will include ongoing education of committee members, AVMA members, and members
of the public about the issues surrounding animal welfare. The committee will continue to provide input for CE
events for our members.

The AWC will continue with the Safe Haven program. Larger urban centers have programs in place; it is
worth attempting to set up programs in smaller centers and rural settings. Individual AVMA members may
be contacted to help support this project.

A comprehensive Disaster Preparedness Plan needs to be developed for the AVMA and its members to
establish the role that we would need to play if required. e
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Alternate Livestock and Wildlife Committee
Report

Professional Development Committee

Dr. Caroline Brookfield - Chair

The Alternate Livestock and Wildlife Committee continued to have a quiet year in 2006. The major issue
remained the involvement of the AVMA in the Velvet Antler Certification Program. Due to the equivocal
results of the review performed in 2004 by a panel on compression analgesia, the AVMA continued to
support the lidocaine ring block as the sole acceptable mode of analgesia for the harvesting of velvet.

Another issue that arose in 2006 involved the policies surrounding outbreaks of Chronic Wasting Disease
(CWD). The committee wrote a letter recommending that, in addition to the steps outlined, there be no
movement of cervids out of endemic areas except for slaughter. Further discussion is warranted to
determine the position of the AVMA regarding CWD and the possibility for herd elimination.

The committee is striving to meet further with the Alberta Elk Commission to attempt to find a
resolution to the ongoing issue of analgesia during elk velvet harvesting, and the AVMA involvement in
the certification of elk farmers. Discussions centered around the possible need for the Velvet Antler
Removal Course to be restructured.

During a teleconference in June, members of the committee discussed the role of veterinarians in wildlife
rehabilitation. A need was identified for resources and contacts to assist these veterinarians in providing
services to wildlife and to wildlife rehabilitation organizations. Dr. Todd Shury will also discuss the issues
surrounding veterinarians supplying drugs for immobilization to wildlife biologists with the Canadian
Association of Zoo and Wildlife Veterinarians.

Ongoing issues include the need to make a decision regarding the role the AVMA wishes to play in the
Elk Velvet Certification Program if consensus regarding analgesia cannot be reached with the Alberta Elk
Commission. The emergence of Chronic Wasting Disease in Alberta continues to be an important issue
to livestock producers and wildlife officials in Alberta.



Veterinary Medicine in the Twenty First
Century Committee Report

Professional Development Committee

Dr. Ken Hubbard - Chair

During the Leadership Weekend in early 20006, I had the opportunity to meet with the Companion Animal
Committee, the Equine Committee, the Animal Welfare Committee and the Alternate Livestock and
Wildlife Committee. The Veterinary Medicine in the Twenty First Century (Vet Med 21) Committee then
continued with a brainstorming session. The challenges and potential solutions as outlined in the previous
year’s report were again reviewed and examined. It was decided to focus on six areas:

Better, more efficient use of Human Resources

The need to fully explore the potential of increasing the use and role of AHTs by promoting, educating and
informing veterinarians as to what AHTs are qualified for and capable of doing.

Develop more advanced training modules for AHTs for companion animal, food producing and equine
practice.

]

Explore the concept of a four year advanced degree for veterinary technologists.

Graduated Licensure

Explore the concept followed by other professions that provides for an organized, systematic procedure to
advance through to becoming a full professional.

This would meet the need and strong desire for mentoring and assist new graduates on their road to
achieving excellence.

Designated Practice Areas

Veterinarians would be licensed to practice in one or all of the following areas such as: companion animal,
food animal production, equine or community health.

Expertise in each of these areas could be achieved through the graduated licensure procedure.

Developing and maintaining competency in each one of these designated areas would be expected through
continuing education, mentoring and procedures performed, etc.

Designated practice areas would facilitate and provide the framework for allowing veterinary students to N
narrow their focus in veterinary school (streaming or tracking) and once they have graduated.
Mentoring

Because knowledge is relatively easy to obtain but improving skills is far more difficult to acquire, more
mentoring opportunities are needed for both seasoned and new veterinarians.

Our Association needs to explore setting up a formalized network where veterinarians are compensated
financially for having other veterinarians observe, receive mentoring, etc. in private practice.
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Practice Management

The economics of veterinary medicine and the management of veterinary practices continue to be a
challenging and stressful area for many veterinarians. Our profession needs to continue exploring ways of
having more practice management expertise available to veterinarians.

This may mean advanced training modules for AHTs in practice management or rethinking the delivery
model of veterinary medicine so that practice management expertise is more available.

Explore the potential of a four year business degree focusing on practice management for professionals
(veterinarians, dentists, and chiropractors etc.).

Re-examine the Delivery Model for Food Animal Practice

Consider expanding the role of AHTs and graduating four year veterinary technologists.

Better correlate education, training and skill with the jobs performed.

Explore and promote larger multi-person practices serving a larger area and using veterinary technologists
in satellite facilities.

The AVMA Council also asked the Vet Med 21 Committee to explore the ramifications, pros and cons,
etc. of the AVMA regulating non-veterinarians doing veterinary medicine. This was then added as a
seventh area of focus for the committee.

The Vet Med 21 Committee continues to explore, refine and seek input from Alberta veterinarians with
respect to these seven areas and then hopes to facilitate the implementing of these new ideas.

Historical Advisory Group Report

Dr. Donald MacDonald - Historical Advisory Group

This was a busy year for the group. The Group completed the publication of a series of nine historical
essays which attempted to outline some of the more significant accomplishments of the veterinary
profession in Alberta and in Canada generally during the last 100 years.

The group resumed the publication of individual biographies of the Alberta Veterinary Medical
Association (AVMA) members. We are still looking for and will welcome any biographies that have not yet
been submitted for publication in the AVMA Members’ Magazine.



A
Canadian Veterinary Medical
Association (CYMA) Report

Dr. Lloyd Keddie - AVMA Representative to the CVMA

Species-specific Prudent Use Guidelines for the Administration
of Antimicrobials in Food Animals

The CVMA is currently conducting broad consultations with veterinary
specialty groups, producer stakeholder groups and provincial VMAs
under phase one of a three-phase project for the development of species-
specific prudent use guidelines for the administration of antimicrobials in
food animals. Although these guidelines are intended specifically for
veterinarians, they will directly or indirectly impact antibiotic use on livestock farms. It is anticipated that
these guidelines may be incorporated in whole or in part in some commodity-specific quality assurance
schemes.

Veterinary Compounding Brochure - Look for it!
In August 2005 the CVMA published the “CVMA Guidelines for the Legitimate Use of Compounded

Drugs in Veterinary Practice”. The document is available electronically to all veterinarians and can be
downloaded from the CVMA website at www.canadianveterinarians.net

The Successful Practice of Veterinary Medicine

In cooperation with the provincial veterinary medical associations and with the support of its industry
partners, the CVMA is now providing economic research and data analysis on a national scope as part of
the new CVMA Business Management Program. The CVMA Business Management Program will produce
Suggested Fee Guides and Economic Reports for all provinces in Canada. It is expected that for the first
cycle, the delivery of economic reports (fee guides, individual diagnostic reports, general benchmark
reports) will be completed for all provinces by the end of the year.

Animal Welfare

Small and mixed animal veterinary clinics received a poster and an information sheet on perioperative
pain management in companion animals, courtesy of the CVMA and the Sir James Dunn Animal Welfare
Centre.

Position statements have been adopted on dog and cat spay/castrations, electro ejaculation of bulls,
castration of horses and purebred dog breeding.

Animal Abuse - New CVMA Web Tool for Veterinary Practitioners

Realizing the vital role of veterinarians in protecting animals, the CVMA has developed a new
Animal Abuse section on its member website (http://canadianveterinarians.net/animal-
abuse.aspx). This tool provides information on recognizing and reporting animal abuse, collecting
evidence and providing veterinary expertise as an expert witness.
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58th Annual CVMA Convention - St. John’s, NL

Over 700 participants enjoyed excellent scientific sessions and Newfoundland hospitality at the 2006
CVMA Convention in July. The following CVMA awards were presented: Schering-Plough Animal Health
(Large Animal) - Dr. Neil Schantz; Small Animal Practitioner - Dr. Cindy Shmon; CVMA Humane Award
- Dr. Gordon Doonan; Hill’s Public Relations Award - Drs. Kwantes, Rossetti and Santarossa; CVMA
Industry Award - Dr. Jane Vermeulen; CVMA President’s Award - Dr. Otto Radostits; Life Membership -
Dr. Peter Fretz; CVMA Honorary Life Membership - Dr. Paul Kitching. At the July Convention, the
CVMA welcomed Dr. Paul Boutet of Riverview, New Brunswick as its new President. The other members
who make up the 2006-2007 CVMA Executive Committee are: Dr. John Drake of Prince Edward Island
(President-Elect), Dr. Diane Frank of Quebec (Vice-President), Dr. Julie de Moissac of Saskatchewan
(Executive Member) and Dr. Rob Ashburner of British Columbia (Immediate Past-President).

59th Annual CVMA Convention - Ottawa

Plans for the 2007 CVMA Convention in Ottawa, Ontario are well underway. Mark your calendars now
to join us at The Westin Ottawa and Ottawa Congress Centre from July 11-14, 2007. The official
Program and Registration Guide will be available in March 2007 but look for your Preliminary Brochure
in the December issue of The Canadian Veterinary Journal (CV]). Plan early and bring the family!

CVMA Insurance Program

The CVMA offers its members premium coverage through the CVMA Insurance Program. HED
Insurance, the provider of the Program, is committed to quality customer service and very competitive
rates. Over a year ago, at its 2005 Convention, the CVMA introduced a new insurance program for its
members. Developed in collaboration with HED Insurance and Risk Services, the exclusive CVMA
Insurance Program guarantees members a 10% reduction on all premiums for employee benefits,
commercial and malpractice insurance. So far, clinics saved on average $294 per year on their commercial
and malpractice insurance premiums and over $775 on their employee benefits premiums; clinic
employees saved over $100 per year in benefits premiums.

Canadian Veterinary Reserve
The CVMA, with the moral and financial support of the Canadian Food Inspection Agency (CFIA), held

an inaugural workshop to discuss the establishment of a Canadian Veterinary Reserve (CVR) on March

27th and 28th, 2006.

When operational, the CVR will be a source of pre-trained veterinarians who may be called upon, in
declared emergencies, to supplement the relief efforts of federal or provincial responders and assist the
public and private sector components of the Canadian animal health community. The goal is for all of the
entities involved in emergency response to work together cooperatively and efficiently for the well-being of
humans and animals during times of disaster.

The provincial registrars met with the CFIA in Ottawa on November 2 and 3, 2006 for provincial
input and to facilitate provincial/federal coordination of the CVR. The first phase, to be completed
by year’s end, will see the development of a training plan and will assemble a roster of veterinarians
to be deployed in the event of an avian influenza outbreak. Further phases will address
preparedness in the event of other foreign animal disease outbreaks.




X

Animal Health Week

The 2006 Animal Health Week campaign took place from October 1-7 to highlight the work of veterinary
professionals at home and around the world. The theme was “Veterinary Professionals: Local Care, Global
Responsibility”. The CVMA would like to acknowledge the many veterinarians, technologists and clinics
who participated in Animal Health Week.

CVMA - American Veterinary Medical Association (American VMA) Animal Health
Technologist (AHT)/Veterinary Technician (VT) Reciprocity Agreement

At its July 2006 meeting, the CVMA Council approved recognition of the accreditation process of the
American VMA Committee on Veterinary Technician Education and Activities (CVTEA) as being
equivalent to that of the CVMA’s AHT/VT Program Accreditation Committee (AHTVTPAC). The
American VMA Executive has also made a corresponding decision. This mutual recognition will allow
graduates of CVMA-accredited programs to be eligible for registration in states in the USA, and graduates
of American VMA-accredited programs will be eligible to apply to provincial AHT/VT associations in
Canada.

Questions or Suggestions?

Contact your CVMA National Office by telephone at 1-800-567-2862, by e-mail at admin@cvma-acmv.org
or contact your provincial Council Representative: Dr. Lloyd Keddie; (780) 835-2750;
llkeddie@telusplanet.net.

]
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Alberta Veterinary Medical

Steering Committee (AVMSC)
Progress Report

Dr. N. Ole Nielsen - Chair

The committee was established in early 2004 and had expected to
complete its work by early 2007. In view of the change in time
lines for developing the Doctor of Veterinary Medicine (DVM)
program of the University of Calgary Faculty of Veterinary
Medicine (UCVM), the Committee will likely continue to exist
somewhat longer.

AVMSC Terms of Reference

Mandate:

Reporting to the Deputy Minister of Advanced Education, the AVMSC will develop a
comprehensive strategy to integrate post-secondary programs and research for animal health sciences
and provide advice on issues related to the implementation of the school of veterinary medicine and
thereby enable optimal delivery of animal health services in Alberta.

Tasks:
* Provide overall advice on the shape of the DVM program.

e Provide advice on the development of related veterinary medical programs including, but
not limited to, pre-veterinary medical, graduate and continuing education studies
and residencies.

e Educate itself on the potential of existing models of veterinary education so as to
ensure that the veterinary medical and related programs:
- prepare graduates for entry to veterinary medical practice and to biomedical
science, ecosystem health and public health careers in Alberta and western
Canada
- prepare researchers in human-animal health and food safety
- focus on large animal and food safety issues

e Work collaboratively to establish linkages with the Universities of Alberta (UA),
Calgary (UC), and Saskatchewan (US), the Western College of Veterinary Medicine
(WCVM), the Northern Alberta Institute of Technology, Lakeland College and

Olds College for all aspects of veterinary medicine and the animal health sciences.



Scope:
The committee may:

e Inquire into any matter and consult with anyone it chooses related to the strategy

e Make representation to any individual or office to secure funding for programs of
study, research and infrastructure related to the strategy

Institutional members of the committee are to develop programs of study that align with the
strategy.

General Remarks

The AVMSC has proven to be a useful vehicle to encourage and facilitate ongoing dialogue among
representatives of the UC, UA, WCVM, Alberta colleges, Alberta Veterinary Medical Association,
Alberta Agriculture, Food and Rural Development (AAFRD) and the livestock industry. Progress is
being made in assuring the “integration” of post-secondary education and research as part of an
overall strategy. Essentially elements of the strategy are evolving in consultation among the principal
players and the AVMSC. The level of cooperation between representatives of the Universities of
Calgary and Alberta has been gratifying.

It is worth emphasizing that the Steering Committee has been effective in building bridges between
the UA and UC, to wit the establishment of the Alberta Veterinary Research Institute (AVRI) and
joint plans for a new BScAH (Animal Health) degree that incorporates participation of the colleges.
Presently there are active discussions between the two universities to determine how the resources of
the UA might be used to enhance the DVM program.

University of Calgary Faculty of Veterinary Medicine (UCVM)

The AVMSC has welcomed the appointment of a more permanent and stellar leadership team at
the UCVM. This has set the stage for completing the Committee’s tasks that pertain largely to the
UCVM DVM program. Dean Cribb is in the process of restructuring his Advisory Council to
provide for ongoing input from the wider community as well as establishing advisory committees for
the Distributed Veterinary Teaching Hospital (DVTH) and the DVM curriculum.

The AVMSC supports the recent decisions taken by the UCVM to adopt a more conventional four-
year DVM program and to defer accepting the first class until the fall of 2008. Both changes will
help assure the highest possible quality for the new degree. The Committee has been assured the
UCVM remains committed to an innovative program that will emphasize production animal health,
equine health, ecosystem and public health and comparative biomedical research.

The AVMSC shares with the AVMA the hope that the establishment of the UCVM can serve
as a catalyst to establish more effective diagnostic services for the livestock industry. How this
might be achieved is receiving the ongoing attention of the Committee.

Hned
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Rural Development

The AVMSC from its inception has believed that the strategy envisaged in its mandate must
strengthen rural practice. To this end in its first report in June 2005 the AVMSC encouraged the
UCVM to adopt a program that will support the development of rural community practice (RCP).
This concept envisages a substantially greater role for veterinary practices in delivering “public
practice” services. The UCVM avers that its program will have the overall goal of supporting rural
development and expects to devote faculty resources to conducting policy research related thereto.
However, it remains for the UCVM, the AVMSC, the AVMA and other players, especially the
provincial and federal government come to a consensus on how the RCP idea or other programs to
strengthen rural practice can be developed and field-tested. The recent establishment of the Alberta
Rural Development Fund may provide a source of resources to address this objective.

Graduate programs

UCVM is expected to have a strong graduate program that complements areas of research or clinical
emphasis. Dean Cribb has indicated the UCVM will seek to cooperate with the WCVM in

delivering selected residency clinical training in the absence of a conventional VTH at UC.

At the University of Alberta the faculty of Agriculture Forestry and Home Economics (AFHE) has
indicated a desire to establish a Master of Animal Health degree program that will cater to
veterinary graduates and possibly be a component of a combined degree program for in-program
DVM students. It also expects to participate with the new UA School of Public Health in
developing a Master of Public Health program for veterinarians.

Animal Health Technologists (AHTs)

Increasing the number of graduates of AHT programs was strongly supported by the AVMSC. The
new introduction of distance modes of delivery by the Colleges is viewed as a welcome development
that should facilitate re-entry of AHTs who may have stepped out of employment for family
considerations. The committee is pleased with the recent program expansions funded by the
province.

There has been some discussion and support for the Committee in making a recommendation to
use the existing model of the Bachelor Applied Science program currently offered at colleges to
provide advanced training in animal health technology. It is anticipated the Veterinary Profession
Act would have to be modified to accommodate this development.

B.Sc. Animal Health (BScAH)

The AVMSC has devoted substantial effort into dealing with the establishment of a new
baccalaureate degree in animal health science. It fostered the development of a joint proposal
by the UC and the UA for a BSCAH degree that provides for colleges to take part in this
initiative. The program at the UC will be a joint effort of the Faculties of Medicine and
Veterinary Medicine. In particular it is targeted at recruitment of rural students. The degree
can serve as a pre-veterinary program and an entree to careers in biomedical research, food
safety and animal related employment. BScAH graduates have a potential role in the



development of rural community practice but exactly how this will evolve will likely depend on
changes to the Alberta Veterinary Profession Act.

Research

The AVMSC has encouraged and supported the establishment of AVRI and is pleased with the
excellent cooperation that is being achieved between the UA and the UC in this process.
Coordinators on both campuses are expected to build local partnerships and ensure linkages of the
two major clusters of facilities and program in northern and southern Alberta. The AVMSC was
pleased to note the AVMA gave strong support to the establishment of AVRI.

AVRI from its inception is laying the groundwork for close collaboration with the AAFRD and
other provincial and federal agencies located in Alberta in conducting research of mutual interest.

Continuing Education (CE)

The AVMSC believes the development of comprehensive CE programs for veterinary practitioners is
needed for veterinarians who want to significantly upgrade their knowledge and skills in preparation
for; 1) being more involved in the DVTH of the UCVM, 2) delivering public practice services, 3)
enhancing practice as a species or discipline specialist and 4) simply enhancing the quality and
satisfaction from their practice. The delivery of comprehensive CE programs offers good
opportunities for efficiency and quality by cooperation among universities in Alberta and the
WCVM in delivering such a program. This matter will receive the ongoing attention of the
Committee.
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University of Calgary Faculty of
Veterinary Medicine Report

Dr. Alastair Cribb — Dean

[ am pleased to report to you, as important and valued partners, on
the progress that we are making in developing the University of

Calgary Faculty of Veterinary Medicine (UCVM).

In September, we made a major announcement about changes that
have been made to ensure the quality of our program. We will open
our doors to students in the fall of 2008 and deliver the program
over four years.

The fourth year of the program will be devoted to clinical

experiences that will be delivered in collaboration with the Alberta veterinary community. The term
“Distributed Veterinary Teaching Hospital” (DVTH) to the partnership we will form with private
and public veterinary practitioners will constitute our veterinary teaching hospital. We have struck a
DVTH Advisory Committee that has clinical faculty of the UCVM and the veterinary community
working together to provide advice on the structure and function of the DVTH. As the work of this
committee progresses, we will share any updated information with the veterinary community
through direct mailings and our website. The criteria for practices to participate in the DVTH and
the obligations of UCVM are currently being refined. The DVTH must be developed in such a way
that UCVM can meet the accreditation standards of the American Veterinary Medical Association
Council on Education (AmVMA CoE) and provide an outstanding learning experience for our
students.

A consultative visit with the AmVMA CoE was held at UCVM at the end of June, 2006. This was a
very positive experience and provided additional guidance in the development of the faculty. We
have recently set a date for the AmVMA CoE site visit. It will take place on June 17-22, 2007. We
will develop our self-study report and continue to hold consultations with the veterinary
community, community partners and other stakeholders over the next few months.

On the recruitment front, we continue to find and hire some of the best faculty in the world. To
date, we have recruited 22 full-time and several part-time faculty members. It is our intention to
have forty to forty-five faculty recruited by September 2007. As faculty members are recruited, a
brief biography is placed on our website. Please visit the site at www.vet.ucalgary.ca to learn more
about our recruits.

Development of the undergraduate DVM program, led by Drs. Carl Ribble and Eugene
Janzen, continues to advance. Based on the four-year curriculum, we have developed a set of
prerequisites that can be completed at all three Alberta universities and most colleges in the
province within two years. We are refining the rest of the selection process. It is our intention
to increase the number of students who are able to enter the program on completion of two



A | A
years of post-secondary education.

We will deliver a cohesive, comprehensive core curriculum that covers all key domestic species and
will educate students to provide excellent primary care in all species. Students will then have the
opportunity to follow an enhanced educational program in one of the faculty’s areas of emphasis.
These areas of emphasis are:

e Production animal health that focuses on food animals and provides experiences
ranging from production animal health to rural mixed practice

e Ecosystem and public health that focuses on the animal-human-environment health
interactions and prepares students for public practice

e Equine health that focuses on preparing students for equine industry veterinary
medicine and rural practice

e Investigative medicine that prepares students to enter careers in biomedical and
animal health research and laboratory animal medicine practice

A key component of the curriculum will be the rotations that take place in the DVTH. We will be
working with veterinarians in practice to refine the outcomes and formats of the rotations that will
be delivered collaboratively. We want to ensure clear expectations for all those involved in clinical
rotations and other clinical experiences.

In addition to full clinical rotations, we will be seeking to establish a variety of animal industry and
animal health experiences that will enhance the education and skills of our graduates. We want to
ensure that our students are immersed in the animal industry and health arenas from the beginning
of the program. We are seeking novel ways to accomplish this goal and have received many
outstanding suggestions from practicing veterinarians that can be incorporated into the program.
These unique, short term clinical or animal health experiences will provide another mechanism for
practicing veterinarians to become involved in the program.

There will also be opportunities for veterinarians to contribute to the education process in learning
experiences based at the university, such as lectures, small group teaching, and clinical skills
teaching. As these opportunities are developed over the next two years, we will share them with you.

The research and graduate education activities of UCVM are already underway. Many of our faculty
members have received numerous grants from internal, provincial, commodity, and national peer-
reviewed organizations. We are in the process of becoming a member of the Canadian Bovine
Mastitis Research Network, under the leadership of Dr. Herman Barkema. There are graduate
students and post-doctoral fellows engaged in research activities.

Plans for the infrastructure requirements of the Faculty of Veterinary Medicine are moving
forward well. We are pleased to tell you the provincial government has fully funded our
capital request this year. Without the strong support of government and the veterinary
community, we would not be able to ensure the vision of the faculty. We are developing two
major sites. One is the Health Sciences Complex to support undergraduate teaching,
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administrative offices, faculty offices, and research laboratories. The estimated cost for these
renovations is $25 million. Also, construction of the Clinical Skills Building (CSB) at the Spy Hill
site in the north-west corner of the city is well underway. The CSB will house all anatomy teaching,
medical exercises, animal handling, and surgical exercises teaching. In addition, it will house some
large animal research activities that cannot currently be accommodated in existing buildings. The
construction costs for this building are estimated at $55 million.

[t is an exciting time with many challenges ahead. We look forward to a greater engagement with
the veterinary community as we take care of the basic housekeeping that underlies the
establishment of a veterinary faculty.

Our vision remains - our faculty, students, and graduates will create the future of veterinary
medicine and animal health for Alberta, Canada, and global society.

I look forward to working and learning with you in the future. If you have any questions or
suggestions regarding the faculty, please do not hesitate to send me an e-mail (acribb@ucalgary.ca),

telephone (403-220-4570), or drop by for a visit.
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Western College of Veterinary
Medicine Report

Dr. Charles Rhodes - Dean

This past year has marked a period of incredible growth for the Western
College of Veterinary Medicine in more ways than one. Besides the very
visible expansion in the College’s square footage, WCVM has enjoyed
some exciting developments that will strengthen our key role in
providing veterinary education, research and expertise to all western
Canadians.

First, here’s an update on WCVM'’s $57-million expansion which has
gathered momentum as well as a great deal of attention from our
students, staff, visitors and stakeholders during the past 12 months. These days, few people walk up to the
College’s entrances with their heads down because there is just too much to see!

After about two years of construction, the College’s multi-phase expansion has reached the exciting stage

where several sub-projects will be completed in the next few months. The Veterinary Teaching Hospital’s =
two-storey addition and the new research wing are both scheduled to open in early 2007. As well,
clinicians, students and staff are now using the Small Animal Clinic’s newly-renovated medical and
surgical areas by the end of 2006.

]

As these projects near the finish mark, construction crews are beginning renovations to the Large Animal
Clinic surgical suites and patient wards — substantial improvements that will be completed by the spring
of 2007. Another sub-project is the expansion of WCVM’s diagnostics area and future renovation of
existing facilities.

Besides these ongoing plans, contractors completed work on two facilities at WCVM during the past year.
Interior work on a new, 945-square-metre centre for the College’s undergraduate food animal teaching
program wrapped up in May 2006, while workers put the final touches on the expanded Animal Care
Unit (ACU) in October 2006. The 1,800-square-metre ACU centralizes all of WCVM'’s intensive housing
for research animals. It includes increased indoor housing for laboratory, livestock and exotic species, a
dedicated Biological Safety Level (BSL) 2 rodent housing area, and BSL 2 livestock containment rooms.

Graduate education is another area where we have grown this year. The University of Saskatchewan now
offers a Master of Public Health (MPH) degree program, and we welcomed the program’s first students in
September 2006. The two-year, non-thesis program will rely on core courses and a 12-week practicum to
prepare students from all different backgrounds — including veterinary medicine — for challenging new
careers in public health.

P

While similar degree programs can be found at other Canadian universities, no other MPH program
in the country has such close ties to a veterinary college and includes such a strong veterinary

public health component. Since WCVM identified this initiative as part of its 2004 Integrated

Plan, faculty members from the College have played key roles in developing this interdisciplinary
program along with representatives from the U of S Colleges of Medicine, Nursing and

Commerce.
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The program’s director is Dr. John Campbell of WCVM'’s Department of Large Animal Clinical Sciences,
and several of the program’s instructors are WCVM faculty members who have been teaching and

conducting research in public health-related areas for many years. As well, a new faculty position in
zoonotic diseases will be closely involved in the MPH program.

Our undergraduate degree program is an additional source of exciting news. In the past few years, all
WCWVM faculty members have been closely involved in revising the College’s DVM program and
curriculum — a process led by Dr. Jeremy Bailey, Associate Dean, Academic. The revised program uses a
core-elective structure that provides students with more opportunities to develop their interests within the
increasing diversity of the veterinary profession. More emphasis will also be given on areas such as
veterinary clinical nutrition, public health, food safety and client communications. Now in its final phase,
WCVM will seek approval from the U of S for its revised curriculum, and if approval is granted, our target
¥ is to implement the new program for the 2007-08 academic year.

. The College’s faculty and research programs have also grown during the past 12 months. Here are only a
few highlights to illustrate some new developments:

’ *  Veterinary dentists Drs. James Anthony and Valerie MacDonald-Dickinson, a veterinary
medical oncologist, have joined WCVM'’s faculty to meet the profession’s increasing
demands for clinical, education and research programs in these specialized areas.

e Dr. Murray Jelinski was appointed to the Alberta Chair in Beef Cattle Health and
Production Medicine — an important link between the College, large animal
practitioners, the beef industry and government agencies.

* Two Canada Research Chairs have joined WCVM’s Department of Veterinary
Biomedical Sciences. Dr. Monique Dubé holds the chair in Aquatic Ecosystem Health
Diagnosis, while Dr. John Giesy has the chair in Environmental Toxicology.

e Scientists at WCVM and the U of S became part of PrioNet Canada, a network of
Canada’s top scientists involved in investigating prion diseases like bovine spongiform
encephalopathy (BSE) and chronic wasting disease (CWD).

e WCWVM received a $1.07 million gift from a Saskatoon charitable foundation to
support its equine and companion animal health research and education
programs. An additional fund raising incentive could potentially raise another $1
million for equine health research over the next five years.

All of these improvements to WCVM'’s strengths ensure that we continue to provide all of our students
with the highest quality of education — and to attract the best and brightest to our undergraduate and
graduate programs. One ideal example of our students’ calibre is Dr. Catherine Dick of Calgary, AB In
May 2006, Dr. Dick received the WCVM Faculty Gold Medal that’s annually presented to the graduating
_—— student who has displayed the highest general proficiency in the science and art of veterinary
medicine during the DVM degree program.

We look forward to helping all students grow to their full potential in a veterinary college that
continues to do the same.
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2006 Financial Report

Unaudited

2006 Income

D Registration 72.53%
B Communications 9.48%
| | Programs 6.20%
|| Investement Interest ~ 2.33%
I Regulatory 5.39%
[ | AAAHT 2.27%
B WCVM Contribution 1.80% -

2006 Expenses

D Governance 12.26%

B Communications 15.67%

|| Programs 8.42%

D Administration 51.68% -
[ Regulatory 7.83% A\
[ | AAAHT 2.31%

B WCVM Contribution 1.83%
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2006 Financial Report

Unaudited
Income
Performance
2006 2006 As % of 2007

BUDGET PERFORMANCE Budget BUDGET
Registration 931,597 996,067 106.9 1,064,752
Communications 120,000 130,147 108.5 125,760
Programs 78,583 85,143 108.3 284,816
Investment Interest 30,630 32,016 104.5 32,100
Regulatory - 74,066 - -
AAAHT 24,000 31,129 129.7 26,400
WCVM Contribution - 24,683 - .
Reserve Drawdown 25,000 - 11,951
TOTAL 1,209,810 1,373,251 113.5 1,545,779
WHAT’S INCLUDED
Registration: Memberships; incorporation permits; licensing fees
Communications: Sale of rosters; magazine and directory advertising
Programs: Conventions/seminars; customer service; practice inspection/quality

Investment Interest:
Regulatory:

Alberta Association of Animal
Health Technologists:

WCVM Contribution:

Reserve Drawdown:

assurance; radiation program; economic survey; endorsements and
sponsorships

Interest

Practice review board; discipline/complaints program

Administrative fee
Voluntary contribution from members re: WCVM teaching hospital

Motion by council—to direct $25,000 from the reserve to promotional
campaign to support a public relations program



2006 Financial Report

Unaudited
Expenses
Performance
2006 2006 As % of 2007
BUDGET PERFORMANCE Budget BUDGET
Governance 157,995 165,222 104.6 165,579
Communications 157,000 Z1REIL) 134.5 174,712
Programs 78,222 113,478 145.1 292,213
Administration 701,228 696,400 99.3 788,823
Regulatory 91,365 105,574 115.6 98,052
AAAHT 24,000 31,118 129.7 26,400
WCVM Contribution - 24,683 - -
TOTAL 1,209,810 1,347,605 111.4 1,545,779
Surplus / (Deficit): 25,646
WHAT’S INCLUDED
Governance: Council meetings; executive meetings; legislated & professional development
committees; members forum; annual general meeting; strategic planning;
registration day; council and committee training; economic viability &
sustainability project
Communications: Annual report; public relations; awards; magazine; fax bulletins; directory; student
programs; WCVM advisory, website development & maintenance
Programs: Conventions/ seminars; customer satisfaction; practice inspection; radiation
program; economic survey
Administration: Wages and benefits; travel; office rent and maintenance; postage and courier;
telephone; office supplies; printing and photocopy; professional fees; credit card
and bank fees; insurance; information technology; accounting; general legal fees
Regulatory: Discipline complaints program (legal hearings and investigation); legislation

Alberta Association of

Animal Health Technologists:

amendments; alternate dispute resolution; unauthorized practices

Expenses to administer the organization

]

WCVM Contribution: o
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Auditors’ Report De I O i tte

To the Members of

Alberta Veterinary Medical Association

We have audited the statement of financial position of Alberta Veterinary Medical Association as at
October 31, 2006, and the statements of unappropriated members’ deficit, revenues and expenditures and
cash flow for the year then ended. These financial statements are the responsibility of the Association’s
management. Our responsibility is to express an opinion on these financial statements based on our
audit.

We conducted our audit in accordance with Canadian generally accepted auditing standards. Those
standards require that we plan and perform an audit to obtain reasonable assurance whether the financial
statements are free of material misstatement. An audit includes examining, on a test basis, evidence
supporting the amounts and disclosures in the financial statements. An audit also includes assessing the
accounting principles used and significant estimates made by management, as well as evaluating the
overall financial statement presentation.

As explained in Note 7, the CanWest Veterinary Conference hosted by the British Columbia Veterinary
Medical Association during 2006 has not been recorded in these financial statements. The effect of this
departure from generally accepted accounting principles cannot be determined.

In our opinion, except for the effect of not recording the revenues, expenditures, assets and liabilities for
the conference noted above, these financial statements present faitly, in all material respects, the financial
position of the Association as at October 31, 2006, and the results of its revenues and expenditures and its
cash flow for the year then ended in accordance with Canadian generally accepted accounting principles.

bttt cir

Chartered Accountants

November 20, 2006




Statement of Financial Position
October 31, 2006

2006 2005
ASSETS
CURRENT
Cash $150,632 $348,171
Accounts receivable (Note 3) 91,140 5220
Investments due within one year
(market value - $219,088; 2005 - $110,995) (Note 4) 216,344 109,837
Prepaid expenses 42,932 65,059
501,048 580,287
INVESTMENTS (market value - $532,188; 2005 - $537,490) (Note 4) 529,287 537,979
CAPITAL ASSETS (Note 5) 28,473 30,437
INTANGIBLE ASSET (Note 6) 11,877 -
$1,070,685 $1,148,703
LIABILITIES
CURRENT
Accounts payable and accrued liabilities $82,220 $214,868
Deferred revenue 229,676 200,692
311,896 415,560
COMMITMENTS AND CONTINGENCIES (Note 8)
MEMBERS’ EQUITY
Unappropriated members’ deficit (76,392) (118,075)
Operating reserve 625,892 625,892
Program reserve 114,087 139,087
Professional wellness reserve 54,852 55,802
Investment in capital assets 28,473 30,437
Investment in intangible assets 11,877 -
758,789 733,143
$1,070,685 $1,148,703
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Statement of Unappropriated Members’ Deficit

Year ended October 31, 2006

2006 2005
UNAPPROPRIATED MEMBERS’ DEFICIT,

BEGINNING OF YEAR $(118,075) $(206,326)
TRANSFER TO EQUITY IN EQUIPMENT* (9,913) B120%)
TRANSFER TO OPERATING RESERVE (67,361)
TRANSFER FROM (TO) PROGRAM RESERVE 25,000 (14,969)
TRANSFER FROM (TO) PROFESSIONAL WELLNESS RESERVE 950 (25,174)
EXCESS OF REVENUES OVER EXPENDITURES 25,646 198,982
UNAPPROPRIATED MEMBERS’ DEFICIT,

END OF YEAR $(76,392) $(118,075)
*COMPRISED OF:

Depreciation $7,743 $8,701

Purchase of capital assets (17,656) (11,928)

$(9,913) $(3,227)




Statement of Revenues and Expenditures

Year ended October 31, 2006

2006 Budget 2006 2005
(unaudited) (Note 10)
REVENUES
Registration
AVMA memberships $862,754 $919,755 $827,751
Incorporation permits 29,428 30,806 28,571
Licensing fees 39,415 45,506 40,240
Communications - newsletter/magazine/roster 120,000 130,147 116,828
Programs
CanWest Veterinary Conference - net (Note 7) 2,583 228 26530
Conventions/seminars - 1,650 i ThoR)
Endorsements - 9,009 -
Practice inspections 50,000 53,997 38,788
Professional wellness - 3,200 90,
Radiation program 26,000 17,059 39,238
Investment interest 30,630 32,016 34,288
Regulatory
Discipline/complaints program - 74,066 54,955
Practice review - - 50
WCVM contribution - 24,683 -
Reserve draw-down 25,000 - -
AAAHT 24,000 31,129 28,101
1,209,810 1,373,251 1,265,878
EXPENDITURES
Gowvernance
Committee meetings 96,995 87,993 64,321
Council meetings 61,000 77,229 50,220
Communications
Newsletter/magazine/roster 112,000 108,243 99,488
Public relations 40,000 96,151 56,647
Awards 5,000 6,736 5,848
Programs
Practice inspections 50,000 62,479 BIFSIS
Radiation program 24,222 17,060 39,239
Conventions/seminars - 15,361 14,994
Economic development 4,000 8,822 27,617
Economic survey - 5,606 1,093
Professional wellness - 4,150 25,07

y P4

k]

4

Hned
Dipimeny

]



e

‘H._:__

Statement of Revenues and Expenditures (cont’d)

2006 Budget 2006 2005
(unaudited) (Note 10)

Administration
Wages and benefits 455,000 443,159 406,800
Office operations 70,000 67,450 535 5)5%0)
Office rent 65,135 54,727 58,698
Professional fees 25,525 38,958 23,108
Delegation/education 20,000 34,304 75591
Legal fees 31,457 R 9,445
Credit cards 14,000 14,979 LIER
Postage and courier 11,010 13,223 10,007
Telephone 8,000 6,518 7,610
Miscellaneous 1,101 1,805 iS5

Regulatory

Discipline/complaints program 66,365 79,609 33,946
Council operations 25,000 23,770 2,063
Legislation - 2,195 -
AAAHT 24,000 31,118 27 S
WCVM contribution - 24,683 -
1,209,810 1,347,605 1,066,896
EXCESS OF REVENUES OVER EXPENDITURES 25,646 198,982
MEMBERS’ EQUITY, BEGINNING OF YEAR 733,143 534,161
MEMBERS’ EQUITY, END OF YEAR $- $758,789 $733,143




Statement of Cash Flow

Year ended October 31, 2006

2006 2005
NET INFLOW (OUTFLOW) OF CASH RELATED
TO THE FOLLOWING ACTIVITIES
OPERATING
Excess of revenues over expenditures $25,646 $198,982
[tems not affecting cash
Depreciation 7,743 8,701
Amortization of bond premium 1,344 867
34,733 208,550
Changes in non-cash working capital items
Accounts receivable (33,920) 15,491
Prepaid expenses 1127 (18,005)
Accounts payable and accrued liabilities (132,648) 101,452
Deferred revenue 28,984 38,592
(80,724) 346,080
INVESTING ACTIVITIES
Purchase of capital and intangible assets (17,656) (11,928)
Redemption of investments 482,827 W T2 3
Purchase of investment (581,986) (2,311,454)
(116,815) (48,254)
NET CASH (OUTFLOW) INFLOW (197,539) 297,826
CASH POSITION, BEGINNING OF YEAR 348,171 50,345
CASH POSITION, END OF YEAR $150,632 $348,171
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Notes to the Financial Statements

Year ended October 31, 2006
i PURPOSE OF ASSOCIATION

The Alberta Veterinary Medical Association (the “Association”) is the official body in which all veterinarians
practicing their profession in Alberta must maintain membership. The Association serves the public through
self-governance in accordance with the Veterinary Profession Act. This includes licensing, discipline and the
setting and maintenance of high levels of practice standards. The Association is a notfor-profit medical
organization under the Canadian Income Tax Act and, as such, is not subject to income tax.

2 ACCOUNTING POLICIES

The financial statements have been prepared in accordance with Canadian generally accepted accounting
principles using the deferral method of recognizing revenues and reflect the following significant accounting
policies:

Investments

Investments are recorded at cost and are written down when there has been a decline in value that is other than
temporary.

Capital assets

Capital assets are stated at cost and depreciated as disclosed in Note 5.

Intangible assets

Intangible assets are assets acquired that lack physical substance. Intangible assets with a definite useful life are
amortized over their estimated useful life in accordance with the rate disclosed in Note 6. No amortization has
been taken in 2006 as the asset is currently under development.

Long-lived assets

Longlived assets are tested for recoverability whenever events or changes in circumstances indicate that their
carrying amount may not be recoverable. An impairment loss is recognized when an asset’s carrying value exceeds
the total undiscounted cash flow expected from its use and eventual disposition. The amount of the impairment
loss is determined as the excess of the carrying value of the asset over its fair value.

Revenue recognition

Membership fees are levied by the Association to its members on a calendar year basis and are recorded as
income on a straightline basis over the 12-month period to which they relate.

Cash

Cash consists of cash on hand and cash on deposit in bank accounts.

Statement of cash flow
There was no cash paid interest in 2006 or 2005.



Use of estimates

The preparation of financial statements in conformity with Canadian generally accepted accounting
principles requires management to make estimates and assumptions that affect the reported amounts of
assets and liabilities and disclosures of contingent assets and liabilities at the date of the financial
statements and the reported amounts of revenues and expenses during the reporting period. Due to the
inherent uncertainty involved in making such estimates, actual results could differ from these estimates.
Significant areas that require the use of management’s estimates include the collectible amounts of
accounts receivable, the useful lives of capital assets and intangibles assets and the corresponding rates of
amortization, the amount of accrued liabilities and the fair value of financial instruments.

Members’ equity

The members’ equity of the Association consists of the unappropriated members’ equity, equity in
equipment and operating, program and professional wellness reserves.

Transfers from equity in equipment consist of additions funded through operations and depreciation.

In 2006, the Association’s Council internally restricted nil (2005 - $67,361) to be recorded as an operating
reserve for future unforeseen events and nil (2005 - $14,969) to be used for programs. Transfer of these
amounts was made from the unappropriated members’ equity to the operating and program reserves
respectively. The Association’s Council also transferred $25,000 (2005 - nil) from program reserve and
$950 (2005 - restricted $25,174) from professional wellness aid to members to unappropriated members’
equity. These internally restricted amounts are not available for general operations without approval of the
Council.

3 ACCOUNTS RECEIVABLE

]

2006 2005
Advertising and resaleable items $5,213 $10,539
Fines and penalties, net of allowances 51,077 - o
Accrued interest 9,955 9,516 -
Goods and services tax 6,148 10365
Other receivables, including dues 18,747 26,780
$91,140 $57,220
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4 INVESTMENTS

2006
Market
Cost Value
$80,000, 3.55% Canada Housing Trust due September 15, 2010 $80,825 $78,970
$84,000, 5.25% Canada Mortgage and Housing Note due December 1, 2006 84,037 85,896
$107,000, 4.375% Province of Ontario Note due September 10, 2007 107,190 107,684
$101,000, 3.7% Canada Housing Trust due September 15, 2008 99,526 100,803
$81,000, 4.4% Province of Ontario Note due November 19, 2008 81,333 83,096
$105,618, 3.626% Province of Ontario Note due December 2, 2009 88,343 93,039
$80,000, 3.5% Farm Credit Canada due October 15, 2010 80,098 78,243
$26,000, 3.819% Government of Canada Treasury Bill due April 19, 2007 255115, 25,508
$98,000, 3.75% Farm Credit Canada due June 15, 2011 99,162 98,037
745,631 751,276
Investments due within one year 216,344 219,088
$529,287 $532,188

2005
Market
Cost Value
$80,000, 3.55% Canada Housing Trust due September 15, 2010 $81,038 $78,473
$84,000, 5.25% Canada Mortgage and Housing Note due December 1, 2006 84,459 85,409
$107,000, 4.375% Province of Ontario Note due September 10, 2007 107,443 108,059
$101,000, 3.7% Canada Housing Trust due September 15, 2008 99,576 100,711
$81,000, 4.4% Province of Ontario Note due November 19, 2008 81,442 82,269
$105,618, 3.626% Province of Ontario Note due December 2, 2009 88,343 89,710
$80,000, 3.5% Farm Credit Canada due October 15, 2010 80,137 78,268
$26,000, 2.456% Government of Canada Treasury Bill due April 20, 2006 25,378 25,586
647,816 648,485
Investments due within one year 109,837 110,995
$537,979 $537,490
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5 CAPITAL ASSETS

2006 2005
Accumulated  Net Book  Net Book
Rates Cost  Depreciation Value Value
Furniture and fixtures 20% $72,932 $53,530 $19,402 $21,874
Computer hardware 3 years 19,354 815157 7,837 6,656
Computer software 100% 16,849 15,615 1,234 1,907
Leasehold improvements 5 years 980 980 - -
$110,115  $81,642 $28,473  $30,437
6 INTANGIBLE ASSET
2006 2005
Accumulated  Net Book  Net Book
Rates Cost  Depreciation Value Value
Website - under development 5 years $11,877 $- $11,877 $-
7 CANWEST VETERINARY CONFERENCE -
The CanWest Veterinary Conference is jointly hosted by the Alberta and British Columbia (“BCVMA”) s
Veterinary Medical Associations. The 2005 conference was hosted by the Association. In 2005 revenues of
$151,425, expenses of $124,895 and liabilities to BCVMA of $26,542 were recorded. Financial
information related to the 2006 CanWest Veterinary Conference hosted by BCVMA was not available to
the Association. As a result, revenues, expenditures, receivables and liabilities related to the conference
cannot be determined and have not been recorded in the financial statements as at October 31, 2006.
8 COMMITMENTS AND CONTINGENCIES
The Association is committed to aggregate minimum annual rentals in the next four years for office
premises and equipment rental as follows:
2007 $28,464
2008 28,464
2009 20,424
2010 4,344
The Association has committed to annually contribute $1,000 to the Students of the Canadian Veterinary
Medical Association (SCVMA) Symposium to support a student member of the Association. N\

g FINANCIAL INSTRUMENTS

The Association’s financial instruments consist of cash, accounts receivable, investments and
accounts payable and accrued liabilities.

A.__E".’.F'H
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Credit risk

Credit risk arises from the potential that a counterparty will fail to perform its obligations. The
Association is exposed to credit risk through the many sources of revenue which is mitigated by the large
number of members and other customers.

Fair value

The fair value of cash, accounts receivable, and accounts payable and accrued liabilities is approximately
equal to their carrying value due to their short-term maturity. Fair value of investments is disclosed in

Note 4.

Market price and interest rate risk

The Association is exposed to fluctuations in the market prices of its investments. This risk is managed by
the Association’s investment policies, which prescribe limitations regarding the type of the Association’s
investments. In addition, the Association is exposed to interest rate risk with respect to the amount of
interest earned on term deposits and investments funds.

9 BUDGET
The Council approved this budget on November 17, 2005.

10 COMPARATIVE FIGURES

Certain comparative figures have been reclassified to conform to the current year presentation.




2006 AVMA STAFF

Dr. Duane Landals

Registrar, Secretary/Treasurer

Dr. Clay Gellhaus
Deputy Registrar/Complaints Director

Mrs. Midge Landals

Manager, Communications & Member Services

Ms. Lorinne Shore

Executive Assistant to the Registrar and Deputy Registrar/Hearings Director

Mrs. Janeen McPhee, AHT

Administrator, Practice Inspection Practice Standards and Radiation Programs

Mrs. Lauren Vallie

Administrative Assistant

Ms. Mora Moore

Accounts Administrator

Ms. Brenda Dec

Receptionist/Administrative Assistant

2006 Ex-Officio Members of Council

Dr. Gerald Ollis

Alberta Agriculture, Food and Rural Development Representative
Dr. Krista Howden
Canadian Food Inspection Agency Representative

Mrs. Becky Taylor, AHT

Alberta Association of Animal Health Technologists Representative
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LEGISLATED STANDING COMMITTEES OF COUNCIL

Hearing Tribunal Practice Inspection & Practice Standards
Chair Dr. Randy Killeen Chair Dr. Brent Humphrey
Vice Chair Dr. Peter Martin Vice Chair Dr. Jen Willans
Dr. Rod McFarlane Dr. Andrea Falt
Ms. Susie Coen Dr. Margitta Dziwenka
Dr. Ian Giebelhaus Dr. Kimberly Romanufa
Dr. Greg Andrews Dr. Christina Bredin
Dr. Jan Brigden Inspector Dr. Nancy Bruyere
Sgt. Peter Kawalilak Inspector Dr. Deb Muirhead
Hearings Dir.  Dr. Brent Jackson Inspector Dr. Alison Chiswell
Complaint Review Council Rep.  Dr. Nick Nation
e Dk Joe Wallan Practice Review Board
Vice Chair Mr. Jim Dobie Chair Dr. Wayne Sereda
Dr. Troy Bourque Vice Chair Dr. Marco Bregliano
Dr. Deborah Sheffield Dr. Colleen Pratt
Dr. Jennifer Scott Dr. lain Chynoweth
Dr. Lisa Lomsnes Dr. John Barlow
Dr. Louis Kwantes Dr. Shawn Mattson
Mr. Lloyd Giebelhaus Dr. Sylvia Checkley
Pool of Investigators Ms. Jane Logan
Dr. Tom Picherack
Dr. Ted Purcell C 1R Dr. Di Smith
ouncil Rep. r. Dianna Smi
Dr. Wayne Burwash
B Gt Registration Committee
Dr. Karen Allen Chair Dr. Fiona Kilpatrick
Dr. Jane Mahon Vice Chair Dr. Annabelle Denson
Dr. Jacob Adserballe Dr. Jane Mahon
Dr. Ross Foulston Dr. Connie Argue
Dr. Phil Buote Dr. Jagdeesh Tuli
Dr. Margaret Fisher Council Rep.  Dr. Robert Ruckman

Dr. Richard Bibby
Dr. Jeff Person

Dr. Peter Claffey

Dr. Clarence Mechor
Dr. Gordon Krebs
Dr. Arvid Finell

Dr. Ken Keeler

Dr. Dylan Buss

Dr. John Kyle



2006 Professional Development Committees

ANIMAL WELFARE

Chair Dr. Thomas LeBoldus
Vice Chair Dr. Craig Wilkinson
Dr. Ernie Miciak
Dr. Lori Skrypnek
Dr. Patty Marsh
Dr. Derek Haley
Council Rep.  Dr. Danny Joffe

COMPANION ANIMAL

Chair Dr. Katherine Van Sluys
Vice Chair Dr. Jacob Adserballe
Dr. Kent Fruson
Dr. Greg Parks
Dr. Stephen Porostocky
Dr. Agnes Tenszen

Council Rep.  Dr. David Sandwith

EQUINE
Chair Dr. Gordon Davis
Vice Chair Dr. Jodie Santarossa

Dr. Wayne Steiger

Dr. Dave Bell

Dr. Bob Jones

Dr. Dylan Buss
Council Rep.  Dr. Darrell Dalton

ALTERNATE LIVESTOCK & WILDLIFE

Chair Dr. Caroline Brookfield
Vice Chair Dr. Clement Lanthier

Dr. Todd Shury

Dr. Gerald Hauer

Dr. Craig Hellquist

Dr. Nigel Caulkett
Council Rep.  Dr. John Kyle
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FOOD ANIMAL

Chair
Vice Chair

Council Rep.

Dr. Robert Coppock

Dr. Tom Inglis

Dr. Thomas Pittman

Dr. Dave Morgan

Dr. Lynn Tait

Dr. Jan Bystrom

Dr. Ron Clarke
Delegate from Alberta Agriculture,
Food & Rural Development to the
AVMA

Dr. Pat Burrage
Delegate from AVMA to Alberta
Beef Producers

Dr. Craig Dorin
Delegate from the Western
Canadian Association of Bovine
Practitioners to the AVMA

Ms. Brenda Schoepp
Delegate from Alberta Beef
Producers to the AVMA

Dr. Phil Buote

VETMED 21 SUB-COMMITTEE

Chair

Dr. Ken Hubbard
Dr. Pat Burrage

Dr. Jacob Adserballe
Dr. Wayne Steiger
Dr. Toni Bayans

Dr. Craig Hellquist
Dr. Greg Andrews
Dr. Jocelyn Forseille
Dr. Greg Parks

Dr. Jan Bystrom

Dr. Charles Zachar
Dr. Terry D. Hunt
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2006 ADVISORY GROUPS

Historical Advisory Group

Chair Dr. Duane Landals
Dr. Donald MacDonald
Dr. Nick Nation

International Veterinary Graduates Advisory Group

(The Foreign Graduate Mentorship Group acts as a mentor to new applicants, provides advice on issues around
qualifying for provincial licensure and establishing themselves as veterinarians in Alberta)

Dr. Chunu Mainali Pakistan 1994 Edmonton
Dr. Sasa Karagic Belgrade 1993 Calgary

Dr. Art Cegielski Romania 1986 Edmonton
Dr. Jagdeesh Tuli Ludhiana 1987 Edmonton




